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Oral Examination Grading Form for Master’s Students of NCKU College of Management

Semester of the Academic Year
& AT | R & g
Institute Student Name Student No.
wm ~ AL
Thesis Title
2 3% P % Learning Goals E % Gf ) A.‘? 5-[,(1’}:'5)
[11 /&3 st # Communication Skills 5 4 3 2, 1
[12 7782 f2;4-F* %85 # Creative Problem Solving & Innovation 3 4 3 2, 1
[134p 5@ i 4 Leadership & Ethics 5 4 3 2, 1
[14 >3k i LT Global Awareness 5 4 3 2, 1
[15 s 4g ~ % & £ R Values, Skills & Professionalism 3 4 3 2, 1
§ L 393 % Total Average (3 £+ A\IF“J'—A\ B3 BLe > 1~5)| 5 4 3 2, 1

Lji 1. GEnta YW@LH@IEE » B/ E=IA T sy

2. BFor5e A% o FE A BT AE -
3 Pf“:é ﬁ (é :W?-) 2 jﬁ!P :
Committee Member: (Signature) Date:
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2P L P Grading Standards :

P 3 &% For Graduate Level

Performance Measurement .
Metric Categories Rating Scale | Graduate Score (X)
Exceed Excellent (E) 5 X > 90
expectations
Good (G) 4 81 <X<90
Meet
expectations Average™ .
ge* /[ Credit
3 70<X<80
(A/C)
Do not n?eei Unacceptable (U) 2 X<70
expectations
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1-1 Speaking T B % i%

Learning
Ovutcomes

Performance Metrics

Excellent (5)

Good (4)/Acceptable (3)

Unacceptable (2-1)

Score
(1-5)

Organization

Communicates with a clear sense

Communicates with some sense of

Communicates with a limited

B BN of audience and purpose. audience and purpose. sense of audience and purpose.
Demonstrates considerable . .
Content Demonstrates some knowledge of | Demonstrates limited knowledge
e knowledge of the management
nw the management language. of the management language.
language.
Delivery and | Presents with an appropriate Presents with an appropriate Presents with an inappropriate
handling volume and is confident and volume but is not articulate volume and is neither confident
%4 articulate. enough. nor articulate
Uses business language with . . Uses business language with
Accuracy . guag Uses business language with some | |, . 9vag
B considerable accuracy and . limited accuracy and
N X el . accuracy and effectiveness. .
effectiveness. effectiveness.
. . . . Unable to answer questions and
Inquiry skills | Able to answer questions and Able to answer questions but onable to Unders'rq?md the auestion
Z R HI7 | elaborate with extra information. | unable to elaborate. 9

asked.

Average

&C#k_6




1-2 Writing & 1%s% #

Learning
Ovutcomes

Performance Metrics

Excellent (5)

Good (4)/Acceptable (3)

Unacceptable (1-2)

Score
(1-5)

Organization

Organizes ideas in a logical and

Organizes ideas in a logical way

Does not organize ideas in a

il interesting way. but not always so. logical way.
Demonstrates considerable -
Content knowledae of the management Demonstrates some knowledge of | Demonstrates limited knowledge
nE 9 language 9 the management language. of the management language.
Quality of Demonstrates exceptional
wri’rir)llg capacity to bresent sF::hoIarI Able to present scholarly Unable to present research
v (e ?fr resZorchin apcodemic poperz research in academic papers. findings in academic papers.
= R .
Accuracy of ) . ) ) . )
research Undertake business writing with Undertake business writing with Undertake business writing with
methods exceptional proficiency and limited proficiency and follows oor broficiency and doegs not
FT S ks follows formatting principles formatting principles but P P 7 . .
1 =z . follow any formatting principle.
, accurately. struggles with accuracy.
N e

Average

&CEk_T




2
CREATIVE PROBLEM
SOLVING
& INNOVATION
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2-1 Critical Thinking/Innovation $+ | &, % % £ %74

Performance Metrics

Learning Score
Outcomes Excellent (5) Good (4)/Acceptable (3) Unacceptable (1-2) (1-5)
Originality Undertakes critical analysis Undertakes critical analysis using Unc.ul.ole ’ro. mObIIIZ.e any of The

NS . . -, . . . coghnitive skills required of critical
RETHE using multiple cognitive skills. only few of the cognitive skills.

analysis.

Innovation of
approach
fER8 2. £IFT

Approaches research problems
in an innovative and creative
way that is appropriate for the
solution.

Approaches material in an
interesting way but it is not clear
that this enhances understanding

so much as it makes it fun.

Approaches material in a
textbook way that does not
impress the audience.

Supporting an

Uses sufficient, credible, and

Uses information to support one’s

Support one’s argument with

argument relevant information to support argument but in need of more insufficient or irrelevant
it zo £ 384 one’s argument. research. information.
Design of Analyzes issue in a way that
on ! yZes - v Analyzes issue in a way that Unable to identify and analyze
analysis clearly identifies opposing . . . .
NP . ; confuses different points of view. an issue.
A g points of view.

Average
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2-2 Interdisciplinary Competence/Problem Solving §&4f i {4 2_ e & 22 i2g

Score

Learning Outcomes

Performance Metrics

Unacceptable (1-2)

Excellent (5)

Good (4)/Acceptable (3)

(1-5)

Problem diagnosis
[ i =08 4

Accurately identifies
appropriate sources of
information needed to solve the
problem.

Identifies sources of information
needed to solve the problem but
sometimes unsuccessfully.

Unable to identify sources of
information needed to solve the
problem.

Application of theoretical
concepts and principles
EHmPEL % P2 &

SN

Flexibly integrates knowledge

of different disciplines to solve
problems.

Integrates knowledge of
different disciplines to solve
problems with some degree of
difficulty.

Unable to integrate knowledge
of different disciplines to solve
problems.

Unable to seek alternative

Ability to seek alternative
solutions
FRAE f2E 2 00 4

Explores logical alternative
approaches if a problem is not
solved.

Able to seek alternative solutions
but does not take initiative in
doing so.

solutions without help from the
course instructor(s).

Interdisciplinary
competence

BAF 5 2 &

Digest interdisciplinary

knowledge through self-learning

in order to improve the quality
of one’s knowledge.

Struggles to digest
interdisciplinary knowledge but
one’s quality of learning is
discounted.

Shows no awareness of any
disciplinary gap and makes no
effort to bridge it.

Evaluation skill
ol

Able to evaluate the effect of
implementing a plan and

Able to evaluate the effect of
implementing a plan but identify

Unable to evaluate the effect of
implementing a plan.

improve through experience(s).

the wrong problems.

Average
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LEADERSHIP & ETHICS
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3-1 Leadership 4f ¥ it 4

Learning
Ovutcomes

Performance Metrics

Excellent (5)

Good (4)/Acceptable (3)

Unacceptable (1-2)

Score
(1-5)

Effective
communication

} ek

Able to decrease fears,
encourage discussion, stimulate
idea sharing.

Encourages discussion and urges
idea sharing with limited
effectiveness.

Uncertain of the role one should
play in a group discussion.

Coordination
¥ i 4

Facilitates positive interactions
among peers.

Facilitates positive interactions
among peers with some level of
difficulty.

Unable to facilitate positive
interactions among peers.

Motivating
with incentive

& 1 s

Able to motivate and encourage
people to achieve goals.

Able to motivate people with
limited effectiveness.

Does not motivate people and
concerns with one’s project only.

Delegating
authority

Delegates authority effectively
through giving employees
autonomy while monitoring

performance.

Delegates authority without
giving employees any autonomy.

Unable to delegate authority and
trust one’s peers.

Displaying
emotional
intelligence
WHTR 2
IR

Displays emotional intelligence
through appropriate body
language, personal statements,
and constructive dialogues.

Displays emotional intelligence

through limited physical reactions.

Displays emotional intelligence
through misleading body
language.

Average

&Ek_12




3-2 Ethical Reasoning if 7t 48 32

Learning Performance Metrics Score
Outcomes Excellent (5) Good (4)/Acceptable (3) Unacceptable (1-2) (1-5)
Ethical Able to recognize and reflect on Able to recognize ethical Unable to recognize and reflect
intelligence ethical dilemmas and make dilemmas but struggles to make | on ethical dilemmas to the degree
GIER A ethically informed decisions. ethical calls. of being ignorant.
Moral
reasoning Able to undertake moral Able to undertake moral Unable to undertake moral
RN reasoning in a logical way. reasoning with partial validity. reasoning.
F IS g g Y g P Y g
Ethical le t ly ethical
. Practice ethical standards in a Practice ethical standards in a Unable © dppiy ethicd
practice consistent wa artially consistent wa standards with any degree of
BT Y P Y 4 consistency.
Engagement
with Able to have informed and

stakeholders
1% B S

7

~

\\\?’;r
F

constructive ethical dialogue with
stakeholders.

Able to initiate ethical dialogue
with stakeholders but unable to
convince.

Unable to initiate any form of
ethical dialogue with
stakeholders.

Average

ek _13
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GLOBAL AWARENESS
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4-1 Global Vision [F|[f&#

Learning Performance Metrics Score
Outcomes Excellent (5) Good (4)/Acceptable (3) Unacceptable (1-2) (1-5)
Global Able to derive business ideas | Able to derive business ideas with Unable to derive business id
perspective | inspired by businesses around the a limited scope of the global be onocl)o Toc; :is e:;. eeqs
SRR globe. context. 4 perspective.
Awo(l:li\r/eer:seifr; of Able to actively diversify business | Understands the importance of | Unable and unwilling to diversify
SRR S with a global vision. diversifying business. business.
Explore Able to explore business cege - .
business opportunities in and outside of Able to discern business Shows difficulty finding business

opportunities

R

one’s own country with a global
vision in mind.

opportunities in other countries.

opportunities beyond one’s own
countries.

Average
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VALUES, SKILLS &
PROFESSIONALISM
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5-1 Teamwork B[X&1E

i Performance Metrics Score
Outcomes Excellent (5) Good (4)/Acceptable (3) Unacceptable (1-2) (1-5)
Develops teamwork plf:"js, that Develops plans that would
Teamwork cover all necessary activities to roduce an accentable outout of Develops teamwork plans that
E%&7E | produce a high quality output on | P P P lack efficiency and productivity.
Y teamwork.
Time Designs deadlines that are Designs deadlines without Desians deadlines that others are
management | achievable and support the final | sufficient consideration of work 9
PP unable to meet
AT =gl project deadline. loading and feasibility. ’

Delegation of
responsibilities

e

Distributes activities that
leverage the strengths of
individual team members and
assigns responsibility clearly for
activities to be performed.

Distributes activities that do not
fully take into account the
strength of individual team

members assigns responsibility for
activities to be performed with
some level of ambiguity.

Distributes activities without any
consideration of the strength of
individual team members assigns
responsibility in a way that
creates confusion among team
members.

Average
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5-Year
4 FPSF T4 . HE& Impact 2011
K =F/AERY
HE g | (At A) (B ORFT ) SCI/SSCI H $#/categories Rank Factor I;;lz?grt E4H ¥R ER
1 A+ American Jounal of Public Health SSCI Public, E“‘”ron%ee‘ﬁ& Occupational 3131 3906 | 4764 | 220% | BEEE{TESSIEEMLT]
{453
EH | 2 A Brain and Cognition SSCI Psychology, Experimental 12/84 3.174 3.495 1429% | flRE{REEFERE LT
SEI
3 A Journal of Applied Physiology SCI Sport Sciences 6/84 3.753 4.103 7.14% SR ESEPEZ T M HA T
1 A+ Medicine and Science in Sports and Exercise SCI Sport Sciences 3/84 4431 5.017 3.57% HBRLEHEZNO.28AT] -
SCANDINAVIAN JOURNAL OF MEDICINE & " - |
2 A SCIENCE IN SPORTS SCI Sport science 10/84 2.867 3.024 11.9% | HefareE=maT
M)
AL SCI REHABILITATION 8/62 12.9%
SEIER JOURNAL OF ORTHOPAEDIC & SPORTS
3 A PHYSICAL THERAPY 3.000 2980
SCI ORTHOPEDICS 7/65 10.76%
4 A Journal of Science and Medicine in Sport SCI Sport Sciences 8/84 3.034 2.770 9.52% HeZ et |
- : Hospitality, Leisure, Sport & ) ~ BB E
1 A Journal of Sustainable Tourism SSCI Toarism 4/36 1.929 N/A 11% Sl SRS A
NG|
B 2 A JOURNAL OF SPORT & EXERCISE PSYCHOLOGY|  SSCI Hospitality, Leisure, Sport & Tourism 2136 2.658 3.476 5.56% AEE) ~ BB AHIEEPERE % -
I
IFEIES) « (KA S Sak b T
3 A Journal of Travel Research SSCI Hospitality, Leisure, Sport & Tourism 7136 1.579 N/A 19.44% SLHTPIEARS) - (RGIEEDESIAT - Wi

B EER  EHEERER
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